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& / Overview

K& BEHBEFHLATAHLENY (ATEMBRKARN”) £/ T7 B KB EA RAE (GDS
Holdings Limited). 33 & F2 3. H AT EA # SRR L X BN 8 (AT 54847 B K38
WA HHEEEF. HE TEARFRER (ATRHARLRE”), REREARS
RN KR RS RIREF NG (@ IR R IR 569 By SR H A SRS &
R I),

The Code of Business Conduct of GDS (hereinafter referred to as “the Code”) applies to all
directors, officers, executives and employees (hereinafter referred to as “employees” or “you”) of
GDS Holdings Limited and its consolidated subsidiaries, consolidated Variable Interest Entities and
other affiliated companies (hereinafter collectively referred to as “GDS” or the “company”),

whether full-time, part-time or temporary (including the employees outsourced from the agency
providing employment services or other entities).

N THFERER TR ERF BPRERR . RARL A X & HZ L5 X 7,
FEBERS TERRHIFEGH LT AL, XEFREEMNE S A£G TFERER FEEAL
BRI A, —IFEARSAT AT LB RN AEN EET ATF R LT TR LGk
ARN EHBEBARF 77 B RIEAH ARG Fa RN F 69 TR Ko

GDS is committed to following the highest standard code of business conduct in the business
relationship among GDS employees and in the business relationship between it and its users,
customers, suppliers, shareholders and other related parties. This means that we shall observe the
highest standard code of business conduct while complying with national laws and regulations.

This Code defines the basic principles, important policies and procedures to be followed in its
conduct of business activities. GDS has full power to interpret and elaborate all provisions herein.

7 B BAE A BT, ERAEMN SR R TR A 2Ry, QBB 4o RAEA T B &I
R T, AT A RS EEIRENIE, Thax ERART B HIBEE R E LA G R
It is the policy of GDS that any employee who violates this Code will be subject to disciplinary action,
which may include termination of employment. If your conduct as an employee of GDS does not

comply with the law or with this Code, there may be serious, adverse consequences for both you and
GDS.

MR AR N F B AT, TEEE R AR AT A6 & %
Unless otherwise provided in the Code, the following terms shall be defined as follows:

. “AHR AR 7 B EYE N I E AT R 5T A
“Compliance officer” refers to the head of GDS Internal Control and Compliance
Department.

“REBEAE"H:
“Affiliated person” refers to:



(i) HEMRIAAGNZRAANLAR. FROLFRIBF (CHERAFRTAYRGAFXR,
Ty RARACFERRT), Blde L SUHMIR. RIZUHBIR. JL KR L
F4; UBRBA. 2F EARMEZRLMEAEFELRGA; R
Lineal and collateral relatives by blood within three degrees of kinship and relations
by marriage (including equivalent relations formed by adoption, each a “family
member”) of any employee, such as his/her parents, brothers and sisters, cousins,

brothers-in law and sisters-in-law; as well as girl/boy friends of the employee and
persons economically dependent on the employee or persons otherwise interested; or

(i) ATAEATSER: (@) & R ZAAF/RIEFEARA . A F X R ALIRKIEF
HH ik, (0) RIAA ERAAR. KLRATEZADEE. HEFARK
12 A0 2R, 3 (c) (a)-(b)#Kk P Pk 69 24K 69 K BE N F) o
Any entity as follows: (a) an entity separately or jointly owned by the employee
him/herself and/or his/her family members or other interested parties; (b) an entity
with which the employee him/herself or his/her family members or other interested

parties serve as a director, executive or trustee; or (c) an affiliated company of the
entity described in (a)-(b).

éwh“%F%E%ﬁ@%(@%ﬁ%&%ﬁ%)%%&#\Aﬁkﬁﬁﬁ%ﬁiw
ZAKTESZE (5%) A BB ERIRBFA R, KRB 8 HALNT 4K
mE, 185 —FKELT—AXEZ A¢mmmim%,ﬁ&ﬂm%ﬁdﬁ%w,ﬂmﬁ
FARIEH], REZERBIEAALF 4], @ RIR T ERGFAE] Fad.
K% FARFEN &) B AT 8] “EH)” (SEWERFBRERER) Hibm S
H Ry 48 F1Z FARE A BUR, R BTIA MR R, B4R EE A
Hpl 7y X#AT o

“Own” herein means possessing, either directly or indirectly (including but not limited
through a nominee) of no less 5% voting equity or other economic interest of an entity as a
shareholder, partner or member. “Affiliated company”, for any entity, means another entity
that directly or directly controls the first mentioned entity through one or more intermediate
organizations or agencies, or is controlled by the first entity, or is under common control
with the first entity, including but not limited to the subsidiary and parent company of the
first entity or the other subsidiaries of the parent company of the first entity. “Control”

(including “controlled by” and “under common control”) refers to the power to direct the
management and policy of the entity through voting shares, by contract or otherwise.

“EBER I AN ) Fal RIALAT F N8 A — T, AR T AAFal REFA L H B —F
AT 5 SAEAT— R FIAR K)o
“Connected transaction” refers to any transaction or any series of transactions between the

company and/or any of its subsidiaries on the one hand and the employee and/or affiliated
person on the other.



. “77 B B AR X BOR A 51748 5 T RN M — o RS BUA AR R BURARAE 5, AR
77 B B R B AR 69 R AL BUR AR 7] o
“Relevant policies and guidelines of GDS” refers to relevant policies and guidelines

modified from time to time in Appendix 1 to the Code, as well as other polices and
guidelines promulgated by GDS from time to time.

AR 2T F B BB ALAT Ay 89— A8 F 4T, A RSAFAN D LB EATCARE
gk ERAT . e KB N AT A S T LI LR RE R EE FARAF A,
W) 77 B B G B & AR

The Code contains general gwdelines of GDS for business conduct and complies with the highest

standard business ethics and applicable laws, regulations and rules. If the standard of this Code is
higher than local business practice or applicable laws, regulations or rules, the former shall prevail.

A4 &AL F ¥ F4£ / Bear our common responsibilities

EMNE LT BB R ITIHH n s BB AREN OB 4, v REHEATR
AL, e e RIEFAEATAT RIZ O H RBEFR, FRE R R v B F AN E8EEH
R Ir AB AN F P R AL, BB EA, AT B RIEAT AN R
ICART £R 09 R B AT A I @ BRAEFE o

Each GDS employee is liable for learning and understanding the policies contained in the Code.
Ask any problem and propose any matter of business ethics concerned. The officer responsible for
supervising implementation of the Code and other persons designated in the Code will solve your

problems and provide guidance on how to comply with the code of conduct of GDS and how to
report suspicious misconduct.

EAVGAT A B B R ey B HAE AL, ARILIR & AT 09 7 Ak id 1423
I, A TR FRAT BRIESRE. BB RITFHLZE, A
NILRA=, ¥p:

Our conduct shall reflect the GDS values, reflect the highest standard of business ethics, promote

good work environment and maintain and improve good business reputation of “incorruptness and
integrity” of GDS. For this purpose, GDS and all employees shall:

M, FFAEATEE BT 8 TAE
SR8, 7 E RIS AL

. I fif IF RGBT T A
Understand and promise to abide by the Code.

. AZAEN], 05 A 0] 69 BB AN B AT, AR EF 7 AT F, Bpif s
% KRBT RATEA H AR R

Take the lead to comply with the provisions of the Code and implement its spirit and always
act in correct manner, even though some alternatives appear more convenient or
expeditious.



WGt ER T BRIEN—ER. B 5RAFITE,
Understand and act according to all policies, guidelines and procedures of GDS.

FERAMAARZETZEARBEGA ZZ L, FaA A7 BRIEGIRGSXE LT B HKE
é/‘jﬁ’n‘%ﬁ%’iqgéé{g‘é&) )ﬂ %Eﬁé}'ﬁ%}%ﬁj‘ééé EJ é/‘jo

Never place personal interest above GDS interests and never make use of the position in
GDS or the information obtained from the position in GDS for purposes unrelated to GDS.

Sk EAMNE T 54
Perform work and business legally and rightfully.

77 B B & F TR SER 1T 69 TAE AR 324kl 209359 RAE F, AR L@ LT A
AW

Provide necessary training or guidance for each team or department staff of GDS to ensure
understanding of and compliance with the Code.

Fe e FEXE G T L AR SR A FALAET, B EE . EHI AN TRFRESAT FTATF
KA 38 F R
Seek help, guidance or explanation from the supervisor, legal department, human resource

department or the Compliance Officer when confronted with difficult business ethics or
legal problems.

T REERRCESEFGTERFMN, AR TASARENIZE G H A A LTI,
Report unethical or illegal suspicious events to the compliance officer or other persons
stipulated in the Code.

BT RIEAE R R 0I5 AR IE 5, LB RIGE & 69 BUE 5 36.
Immediately take appropriate corrective measures after any unethical or illegal accusation
has been found true.

B3 B IT R T IR A 1B 6 TAE IR B, A E L R T4 EA. BRI
REKRFELHE, MAFRCE TR
Create a work environment encouraging frank, open and constructive communication and

allow each employee to raise questions, provide recommendations and report fault and error
without fear of retaliation.



—. A IATHE33% /1. Employee and work environment

1. faZ¥ & / Mutual respect

7 BHIEHS FA AN E. EHL. ZMEFTHEMEN TR, ZEKIELLAET
1 3 By A 5 98 AR F AR B AL Rk B T B A4
GDS is committed to provide a work environment culturing honesty, integrity, mutual respect and

trust and prohibits the use of offensive or abusive works and tricks in the workplace or external
communication.

2. 5 IF&#A / Employee privacy

7 EBEEEAAAGRRREE®, Z7EHKBREFRGER TS ERAMAXNEL, OFE
54 AE &o 7 B RIERBAFA e 7 B K8 R TR BUZ AT S ARE], RIRTAT
SERNMMAT BIZFRENTTRR. K ERRAENAGE &RA EEZFFZFE LY
NI, TFERERNFERT BRIERAREEZFRAL & AT 7 BKIERS B Ligw
TR AR e Al S R T B IR T, 77 B RIE AU R0 5 R TR e SR

GDS respects the privacy and dignity of all individuals, collects and preserves employee and
employment related information, including medical and welfare information, and takes special
measures to restrict the access of GDS employees to such information only for legal purposes.
Employees who are responsible for collecting and preserving personal information and have access
to such information shall not disclose such private information in violation of applicable laws or

GDS policies. The emails and other documents stored in GDS server are the property of GDS and
can be read by GDS.

3. FHEEMAMNSE REM. RIEH / Equal employment opportunity, non-discrimination and
non-harassment

7 EHRIEES TAPA R LREF SR LT TR, FERAFRERFE. TH
PR s B R S A B AL BT 2R R 6 AL R BE AR
GDS is committed to providing equal employment opportunities and work environment for all

employees and does not allow discrimination or harassment based on race, religion, sex, age,
nationality, or other discrimination or harassment prohibited by laws and regulations.

4. T4 3P4 | Workplace safety
4.1. T4 Py | Workplace

FEMIBHA T AR ARG oy SRS THFIE. SR THA FIELP %4, REHT
RS, BiEFEAMENL, HEEMER ALl BAERIRSEN, 7HKES
A AL A 5y B S e 5 TAEAR % 89 5 57 P AR RAEATA 09 Ty o VT 440 4T 0 o
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GDS is committed to providing the employees with a safe and healthy work environment. Each
employee is responsible for maintaining a safe and healthy work environment, including complying
with safety and health regulations and reporting accidents, unsafe equipment, operations and
environment. Any violence, intimidation and other relevant conduct are not allowed in GDS
workplaces or other places related to work.

4.2 B ¥4k R 588 | Alcoholic beverage and smoking

AL FETIMALFREXFEE, 7 B RIS DN PR
To respect non-smokers and protect the health of everyone, GDS prohibits smoking in workplaces.

Th ZI A6 7 B BRI 25, R T BRI NPT R BRI B AR S REE. L
LI 18] 69 A 4 B R R AFAR B o

Except for circumstances approved by GDS, the employees shall not drink alcohol or get drunk in
GDS workplaces. Drinking is not allowed at lunchtime during work.

4.3 i 22 % / llicit drugs

BT B HIEGINGITIEIGED T, RIRFER BAETE RS S,
The employees shall not use or possess any illicit drug in GDS workplaces or during the activities
organized by it.

5. &3 & /No retaliation

Ld TAMFER, B8 5H R EES BRIEN I BAfd 3t 7 B HIEGET R T
TR T HA R T AR AR A A & ik ROE A B AL AR N SAEFT 77 B R 38 BUR AT A
898 & K EMAL T P AR & R, G R S LTI E . AT R THATREA
S EERG BRIFEERGTA, T ERIETREERNFEAFGTECE AL TRELS T ER
M7 3% Ao

You shall not retaliate against any employee of GDS on any ground by taking advantage of your
work, position and identity with GDS. You shall not retaliate against any employee who may
provide information or other assistance in investigations or similar procedures in relation to
activities which in his/her opinion are a violation of applicable laws and regulations, the Code or
any GDS policy. Retaliation against any employee is considered a serious violation of GDS policy,

and GDS may take disciplinary actions up to termination of employment to the extent permissible
under applicable laws.

=. #FEAfiEg& /1. Compliance with law and ethics

RGP AR R 7 B HAE 6948 k BUR ARG 5], AHe R ARG M FE A R E. BRI
BT & AR E Bk TRk B EBT A BRI K0T A M BT 277 B



R LA BRI R A ERTA AT A

In addition to the Code and GDS relevant policies and guidelines, each employee must comply with
the applicable laws and regulations. The employees shall not have any theft, encroachment,
fraudulent, dishonest and unethical behaviors or other similar behaviors or any behavior with
material adverse effect on the reputation, fame or interest of GDS.

=, &7 B #IEH 74 /11 Responsibilities to GDS

7 BRI LIRS A 7 BRIEN L SBREN, AR ML IFAM S T B 438 L

;ﬁ % Uh éﬁ //it o
GDS expects that you may spare no effort for GDS business and make the influential decisions on
GDS with objective and independent standard.

1. A 3 # & [ Conflict of interest

LRGN AR 3 R AT A 7 X% ol R 2 RE MR @ LA R TR % a7 B 33869 4 20T,
PP Al B r Ko B IEPTRIAGAT BN R EA 09 A A A LAR BN e R A 230 BAT %
B B IE 0 kb TAE IR TET, B AR RN R. T EKIER TR AIRE. A-FiEiaeg 7 XA
FhBRIEG LG, OFERS-TFEE T RAEANAL NG Ak 418 69 IR AT R &
NS

A conflict of interest comes into being whenever your personal interest compromises (or even if it
only appears likely to compromise) in any manner whatsoever the interest of GDS. A conflict of
interest arises whenever an action taken by you or an interest enjoyed by you makes it difficult for
you to perform, objectively, impartially and effectively, the work or responsibility assigned you by
GDS. GDS employees shall engage in GDS business honestly and ethically, including dealing with

actual or potential conflicts of interest between him/herself and company businesses in an ethical
manner.

W RELEBLRFATAHERSTAHALEANZ LR, B TAETASNEE WA
ethics@gds-services.com %% 3k 37 &% 5 R # & +86 21 2033 0301, TAERFE (9:00 — 18:00,
Y EARERR) BA—ER A&, FHIFFEER T AETEE R T BT RGITA T L.

In case of uncertainty about conflict of interest under specific circumstances, you are responsible
for consulting the compliance officer by sending an e-mail to Ethics@gds-services.com or by
calling the ethic hotline at +86 21 2033 0301 during the normal office hours (9:00 — 18:00, China
Standard Time) Monday through Friday and fully disclosing all cases about conflict of interest to
the Compliance Officer.

BT R —— X B TRAEGH ZF R, AT RN L — 2w N FELIRRBERZ
R L
Some common actual or potential conflicts of interest are listed as follows:



1.1 R4 8 #9%4-#) 3% / Financial interest in other companies

M@ i TP 09I A R 5 T 3 AR T ZAT RSN 5% a9 @il AR EHA AT FHREF

R ey e, RBIZHEAFRARKBKA LT KA R0 Z5b,

Other than the holding of less than 5% issued and outstanding interest through an open securities
exchange market, or through funds of which the employee holds, directly or indirectly, no more
than 50% economic interest , or the shares held through a trust of which the employee him/herself
or his/her affiliated person is not a beneficiary,

() RITAARELRBALTHA L7 BB H LT F 0908 TR
The employee or its affiliated person holds any interest in any company competing with
GDS;

(i) RIAARAEXBRALTHEALSZ AEBEALFERGNE] (o7 BRIEGEF.
RAE. REF. HEFIMEE) b7 BEEJR R TR 92 5F LR
FTAR 50
The employee or its affiliated person holds any interest in any company conducting

business transactions with GDS (such as GDS customer, partner, agent, reseller or supplier)
or of any economic entity established or owned by any terminated GDS employee.

FAL R T oL 4G F 5 7 B 238 18] 69 5% Ak 25 0E B0 A B UAG Se e St (do
Ao

Each employee must strictly comply with the terms and conditions in the non-competition
agreement or other similar agreements with GDS, if any.

1.2 £33 X /Connected transaction

BALAT B RIS TRAAN, BRI AR AR MBS TA. B 5T
TR A A RIR G Il (BRE RIRA T AT G K AT #0 F E 1S A e b9 Ak m
BT N8 09 7 S 6945 SUIR L) #ATFERMWE, 7 EAREARE— TR FEZ RS iEm
B AFH T2 8o R Y QLR RRT:

In case of possible occurrence of any potential related party transaction, you shall immediately give
a prior written notice to the compliance officer and make detailed disclosure of possible connected
transaction (except the case that you or your affiliated person purchase(s) the products not from
another subsidiary of GDS where you are working at a fair price of market transaction) and GDS is

entitled to further ask for the detailed and background information of the transaction. Connected
transactions include but are not limited to:

(i) THEME7BEERLSFERGAMAIASIIMN (o7 BRIEGE P SEKE. KRE
B HEBIEEH) K57 BRFEALEZFHEFER, I LAARELXKEALS
AR Z AxRREGER WLRFHERRELD TREFER (25847 A
AR LA AT 09 S N IRsh)

The employee or its affiliated person provides loans to, makes loan guarantees for, obtains
10



loans from, or obtains loans under the assistance of, any individual or entity having business
transactions with GDS (such as GDS customer, partner, agent, reseller or supplier) (except
for reasonable transactions directly conducted with the banks or other financial institutions);

(i) A IZAAREXBEALL 7 BHIEL R R ST/ ohd k. kR AL HACT L2 HE;

2,
The employee or its affiliated person establishes the joint-venture/partnership enterprise,
forms a partnership or participates in other business arrangements with GDS; or

(i) R TAAREXBEALLEZ BB SRETH X9k 542k, Fol SALRAET X BAE
57 B BB BRAETH bG48, QHFEERRTHERME T & X R ER
BRI BT . RAERBE SRR S F5REIRER S AT K~ HE e
&ﬁﬁ%(u%&%ﬁﬂ%%%im—ﬁﬂﬁ%E%ﬁﬁa\Aﬁﬁﬁwm\W5ﬁ
BAEATIER T L BAE R TAAREABALRA T BHEBEGE P SV R
B #EH. BEARERARETIS XR, AL LRFATRALER TG 7 B
BT HATHE
The employee or its affiliated person forms any form of business transaction with GDS,
and/or promotes any affiliated person to form any form of business transaction with GDS,
including but not limited to purchasing or selling the commaodities, purchasing or selling the
assets rather than commodities, providing or accepting the management services, labor
services or agency services, leasing assets or equipment, providing assistance (including in
cash or in kind), jointly researching and developing projects, signing the license agreement,
gifting or reaching any non-monetary transaction, making the employee or its affiliated

person become GDS customer, partner, agent, reseller or supplier or reaching any other
transaction relationship or concealing the above situation to GDS.

REGARFTARNEZSHRITOFLPBMAE, ERFLALEMTT ZENXEALHRY
RAE R FORAZRAA EONRAZ, B AL X S AR KL A R AR NPT AL 8 R IR S o
Without the prior written approval from the compliance officer or company legal department, you
may not participate in any purchase process, decision process or other similar processes involving
your affiliated person, even though these process do not necessarily constitute the connected
transaction stipulated in the Code.

1.3 3B X R R EFIRE3 [ External employment relationship or part-time activities

RIAAREXRKALERTEZ BB AFALAZFH NG 57 BEBEA LT GERGE

TR, REAENE REFER (AFELXKT) KAEETT X0 AK (BFERRT A
FAg s R &R R RN G N F 0 R IRE S R A RS AR B A4 ST A
R B A AR RE), IPRELEF, ARNFRI T AT SERP GG HZTH &

&

11


http://wiki.mbalib.com/wiki/%E4%BB%A3%E7%90%86

8 7EH o

The employee or its affiliated person takes office in any company competing with GDS, any
economic entity having business transaction with GDS or is associated with above-mentioned
company or economic entity (including its affiliated party) in any manner (including but not limited
to engaging in the part-time activities as an advisor, consultant, volunteer or other similar identifies
or directly or indirectly participating in the specific project cooperation or affecting the specific
project cooperation) or serves as its director and engages in other activities aiming to or reasonably
expected to enhance the interest of the party involved.

45l B3 7‘%{& N, 7 BEERFILGAZFRHEL R 5 AEIL, “#&#tt”ﬁﬁ“%ﬁé”i X £
ARmEILET, Re B R A B op R KR Ko BERFARATRAL., T2AE
&%iﬁﬁi%ﬁ &xWHﬁA%A AZATEW) . RMBIRE . AEA 2 &x? — Rk
TR AR, 125 EH A FTANA BT EILTEH, B B45EX—17H KRR —
7T A6 B9 #E R IX — F AR 69 2 4 .

GDS divides the common conflicts of interest as above into three categories of “prohibited”,
“approved” and “reported”. However, other forms of conflict of interest may exist in reality. You
need to immediately consult the compliance officer on, or submit to the compliance officer for
his/her approval or filing, other possible, previous or existing conflicts of interest. The presence of
a conflict of interest does not necessarily mean that a case will be prohibited. But if it should be

prohibited as believed by the compliance officer, you should stop such behavior or take all possible
measures to prevent such event.

2. /8] M4 [ Corporate opportunity

LI 8] kA R B I, R TA TR R BRIEG LA S e RIEBLEAN A
7 B R IEA NS W RAZE, RBLBAET BHEEYIRSG Geiddr BRIEYEF T AA
RKBEYEP . BB H R LW 7)), KEEMT LS RIZTE, WERGT B L 28K
FHAREF LS @IAN, RS ABEBEAL RN ERBEEY XKAT LSS ZFNL R
ATHEF. ZENARE RBAA 7 B RIEGETAE

If there arises an opportunity to further the company’s legltimate interests, the employee is liable to
further the commercial interest of GDS. If you are apprised of any business or investment
opportunity through GDS company property or information or through your position in GDS (such
as through GDS competitor or existing or potential customer, supplier or business collaborator),
you shall not take part in such opportunity directly or indirectly through your affiliated person or

make an investment before full disclosure to GDS and prior written approval from GDS. Such
opportunity shall be first deemed as the investment opportunity of GDS.

3. s ®E. B RE5 LS /Present, gift, recreation and other entertainments

LR TR AT BB F ke, Bk RS AR 6. B IR A A RAF
7 BEFERRAZRNGEBZ B BARFLAEL NG 89 CETF AL 6 — B Do
Your business decision on behalf of GDS shall be made on the basis of independent, objective and
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independent judgment and in the best interest of GDS, as detailed in General Policies for Gifts.

31 #BERILRE. BE5. BR5HE4HAF / Acceptance of present, gift, recreation and other
entertainments

BRE KA TRRA RN IEAZ B HIE T B RT I R R RIE AT R AF) & SRIE
L5, OHERRTEIe, WK RTME. 1. B o KT T HMAEG TR 9.
NERNEFNH (BIEHFTFIA BEHA MHhF. #BEA AMEAF. GdEF. wFEF.
BFPiE T 09 AL XL C T BAE A SOH 89 A A F R L EH SN A MALARIELRF) A
B ARG, AL AR T Ak R AR P AT ) — A A L T AR A 69 /) AR 3R LB ATAE AL Su R ST,

AR ARYE <77 B B EAL S 4L I FH) D PAT o AT R AF R A TAWMAWBER T X R o
You or your affiliated person shall not, by means of your work, position or identity in GSD, ask for
or accept any private interest or gift, including but not limited to kickback, bribery, private
commission, tourism, share, bonus, loan below market price, material object, cash or cash
equivalents (including consumer card/voucher, redemption, shopping card, redemption voucher,
rechargeable card, transportation card, phone card, telephone charge rechargeable card or other
rechargeable cards and value cards for use or consumption and other forms of valuable gift
certificates or securities) and property interests, except some small non-cash promotional gifts

conforming to local business practices obtained in business transactions, as detailed in GDS Gift
Handling Rule. Any employee violating the rule will be relieved from employment relationship.

TAF o LR RH F45 T S4B A AU T A —A® 7 2089
The business etiquettes, social etiquettes and entertainment not conforming to local practices or
excessively luxurious are strictly prohibited.

3.2 AR WhE. BREEBMAE / Provision of present, gift, recreation and other
entertainments

YAl BB REY XPFALTRERL T EARAFNZIE S, OB RRTH o WK
TR, & RO oAl KT T HNEG TR Ed. ReReFndg (884 %F/
F B BT BWE. AT Gd8F. ek F. SS9 AL R e TEME A
RH W8 FAL AT R L EH A MALESIERF) ARM = HARE, 124£ 7 LkaE P
FAE O — 25 A L30T TR 69 B AE L AATA AL S TR Sh o AT BR300 i T2 Ik
You or your affiliated person is absolutely prohibited from providing or offering any private benefit
or gift, including but not limited to kickback, bribery, private commission, tourism, share, bonus,
loan below market price, material object, cash or cash equivalents (including consumer
card/voucher, redemption, shopping card, redemption voucher, rechargeable card, transportation
card, phone card, telephone charge rechargeable card or other rechargeable cards and value cards
for use or consumption and other forms of valuable gift certificates or securities) and property

interests, except some small non-cash promotional gifts conforming to local business practices

provided in business transactions. Any employee violating this regulation will be terminated from
13



employment.

o X HH ERIELZmAE B =T RELS BR BRI AZAF, NeMbsk 68A
FEBERELT AE LG, FFHIPEATFRHEL R LT BEIE 0B RE P A& TS
BRE XIEAE R B R RKTHREAEL T FAERENE. R H L B LR H] 48 X 698
TR FABAG AL Se BIR R E S 5 FH P AL AR REN T XA EE S RA . F .
Wik LAFAAF AR

The gift, repast, recreation and other entertainments, to be provided for a third party for the
business of GDS, must be legal, reasonable and appropriate in specific cases and will not embarrass
GDS, the supplier or the customer even if being disclosed to the public. You or your affiliated
person shall not provide or express to provide the gifts or recreational activities beyond the
symbolic value or beyond the general business etiquette related to local business practices. The

expenses of gifts and recreational activities in the business activities shall be subject to proper
budget, approval, document archiving and other processes.

7 EARIEGEE R REF TR A LT BERKIFGE R, BHLERTE, TR
i R 8] K TALSe N§ 5 R A8 4F 69 BUR .
GDS suppliers and customers may have the policies about present, gift and entertainment. You

must act with prudence and shall not violate the policies of other companies about present, gift and
entertainment.

B, RETBHEZEBRF 5 HANERRLBERGIBRE 2 F LML, &
REHRBEAT AR E 7 BHEIEA X FHEEMBUTE R BUC. BUGE R BUTIRZAS
BUSG IR B B A 89 5 A%, R 12 AL o SAEAT A 4 8%

Moreover, you or your affiliated person shall not give a gift or any valuable article to any
government official, political party, political party official, cross-file, political party clerk or family

members thereof on GDS related matters without prior written approval of the senior vice president
of GDS in charge of government affairs or its authorized regional general manager.

H) 3 S ik BN, o {8 R R A RSB BAEATH X940 — B AREN, RAEBE
LEMATTATEFR o BARIF A AN 5 w9 3R o ——A M 69 Kok
To avoid violation of the Code, you are recommended to contact the compliance officer if you are

uncertain about the compliance of collecting or providing any form of gift with the Code, as
detailed in Part 4 - Implementation of the Code.

4. RN A= R W& &4 | Anti-corruption and anti-bribery laws

OB E B A WA R RN (P AR B A R Fo KRR IE % 54k A RATH.
T B A LR R TR A R & A R R A

The company shall comply with the laws and regulations of its place of business. The Criminal
Law of the People's Republic of China and the Law Against Unfair Competition are laws of a

comparatively higher rank of authority in regard to definitions and liability rules of bribery, bribe
14



acceptance and commercial bribery.

4.1

4.2

BRI KL AREFBREY (CHEY ”) AE, ARBRIELSH S L TLELRER
IAEAR ABABRE KRGV S8 L@, F4: %69, AT ME. GHEY AT,
b TAEAR A ABRSAEF, RIRSIEFR AN Y, A AEIRECE R KA F) 34,
RE W% BAP L LM doy F %, FAAAFAHG, HYRLHIL. LRITHERZH,
N R ABREAMA LM F LT, BN RTLRET k>, vk
28] Fa A R E KR Ko

In accordance with the Criminal Law of the People 5 Republic of China (hereinafter referred
to as the “Criminal Law”), providing corporate or state personnel with a considerable amount
of properties, any form of kickback and handling charges to seek illegitimate benefits is
deemed as bribery. As stipulated in the Criminal Law, any corporate personnel taking
advantage of their job position to ask for or illegally accept the property from others, seek
gain of a considerable amount for others, or accept any form of kickback and handling
charges for their own account, shall be punished for the crime of acceptance of bribery. Both
the company and the person directly responsible will be held criminally liable for both the

offering and the taking of bribes. Therefore, the employees must comply with the Criminal
Law to prevent heavy losses to the company and themselves.

I CRARIE S FHHEY HE, AT RAL RAAATRIF R M 4 KA AT BT W%
IGEAE B AE T B doo RSN 7 45T 35 7 B2 R H MAD f by, VATHRL; 375 F
15 A ALK B P B d0 by, AR R AL

According to the Law Against Unfair Competition, no organization or individual may sell or
purchase commodities through bribery by property or other means. Providing secret
kickbacks for the organization or individual of the opposite party without normal accounting

records is punished as bribery; accepting the secret kickback by the unit or individual of the
opposite party without normal accounting records shall be punished as acceptance of bribery.

CRAIELFFZY AFHEREWNER o0, TRAPTEA T Ide, T AL T A AME,
{2 fide AR R LS METF CRFELTHFEY AL, TUNALNIF AT R
| F Fo AT BUE T

The Law Against Unfair Competition allows express discount or commission given to the
intermediary in sales or purchase of commodities under the premise of truthful accounting. The

employees must comply with the Law Against Unfair Competition. Failure to do so may
expose the company and themselves to criminal and administrative punishments.

b, FE CREIEMEY (“FCPA”) # b NGB LR TfeKEA, ARIRIEA L
FBAEAYREMITAREEZ B, meaETBUFE R 806, BUSIRSIE AR
AERELE R, RERXLTERIET A 4, FCPA 2 b s EE R I AT &
©) do RAAMIEF] o B R LT R IEAD ) 34 B R A RER AN A, REAE G
12, ZF AT RER ToshE B RAEE 20069 344+, R FCPA & TAL3, ThedE
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BSHN 2AR, ARNIRELS, CIEBERTHXFR,

In addition, the Foreign Corrupt Practices Act (the “FCPA”) prohibits the Company and its
employees and agents from offering or giving money or any other item of value to win or
retain business or to influence any act or decision of any governmental official, political party,
candidate for political office or official of a public international organization. The FCPA
prohibits the payment of bribes, kickbacks or other inducements to foreign officials. This
prohibition also extends to payments to a sales representative or agent if there is reason to
believe that the payment will be used indirectly for a prohibited payment to foreign officials.
Violation of the FCPA is a crime that can result in severe fines and criminal penalties, as well
as disciplinary action by the company, including termination of employment.

5.  IAEBR# % BAT [ Fulfilment of job responsibilities

bR 7 BRI B RRBATEA R LB, @F LR ETENESEOBERL 7 B HIE
ZAT O B BARAFA R 77 B KIEPT IR T 186 TR RIS A (a2 R RT7 E
BIEHW LT RABE P FTR) ABERARKBKEATLTIERRE LA H, LAZA HZZI LG M
FHRA G, TRBEGTFRY

You must perform the job responsibilities according to GDS requirements and comply with the
reasonable command of higher authorities and the employment agreement signed with GDS. You
may not seek illegitimate benefits, whether in the form of actual property interest or potential
competitive advantages, for yourself or affiliated person by taking advantage of your job powers

and job conveniences granted you by GDS (including but not limited to GDS website resources and
customer resources).

ARE TAFR 89 8 L BAT, BRFAEL T BREFATF NG RE7 BRIERIET LS
BROZFFAR (QHFERRTHET. REH. Z7 SMEKE) KFAETH X RRE
Mo BPALMNF AL FIRE S 09, BIFFAFA R A8 6 RN RFR, LR EAET B
Y& IEF AT TAF IR T 3 s A o8 o

To ensure the faithful fulfilment of job responsibilities, you may not engage in any form of
part-time activities in any company competing with GDS or any economic entity having any
business transaction with GDS (including but not limited to supplier, agent, customer and partner).
Even if you engage in other part-time activities, you may not make use of various properties or

resources of the company or cause adverse effect on your proper performance of job
responsibilities in GDS.

6. =694k 5iE %4 A [ Protection and proper use of assets

R TR AR T BREBHT S, QEATLT S RAY >, FHAREALAA. &
G REXERREY, H2ELEY a7 BRFEVBAR . B 5 RRGEE LT BRI T
FHRME EG IR LM E BN BN, LAKHA T BRIEM )28 BHHE. 7
IREEMAX R TFM P &R, AARERR X TR Foi B4 80 08 T~ AT F

16



Each employee is responsible for protecting GDS assets, including tangible and intangible assets
and shall ensure the effective utilization of these assets. Theft, negligence and waste may directly
affect the profitability of GDS. You shall take measures to protect GDS assets from damage, theft
or improper use, and shall return all GDS properties to GDS when leaving the company. You shall
consult the articles in related employee manual to ensure acting in accordance with the provisions
on protection and proper use of corporate assets.

7. & Xk4{zB#&E /Significant information disclosure

7 BRFERATHERA: A7 BRIBEAZETH, B LWERGHEZIAN (LE0, Ta
FEREHR LG PHTALN ), NF BH . B RZEBATHE . B0 FH EKIERH 2%
T Gt i) HENARFEET @G P EERRAFANTHBFRAMMB R TH X R

The policy of GDS is fair, accurate, timely and complete disclosure in all premises of GDS
according to local applicable laws and regulations (including the rules of securities exchange when
necessary). You shall comply with the guidelines formulated by GDS on (internal and external)

information disclosure. Any employee seriously violating the regulations will be relieved from
employment relationship.

Wl A BE BT R BHIESE GG KRG ITA X, a7 BEBEER
AT By 2R . AR R, ZF R RRE. SR VIR/IT I EFARAE
By B KA GAZ & ARAEAT AL G R Ml MARIEPT FRAE 69 & 2 A Fof3 B AR 2 AR
R EFe T o 7B RIE LT A4 A Lk S 545 & 69 F RAEBAT A

You must accurately, loyally and timely complete all documents reasonably required by GDS,
including personal information, accounting record, expenses, invoices, vouchers, traveling and
expense report, declaration/approval/recording/ authorization information, business information
and any other business records. You must ensure that all kinds of documents and information

provided are accurate, complete and updated. GDS never allows any falsification in above
documents and information.

b B0, PR AL M A E I L IRARAEIE R AR R AT AN 8 77 B KL M 4%
Ho PN FR. R OHRIRFRICKR, 57 BRIBOY SR LGFEHR
X0 ERF EAEHIRELE R

When necessary, all documents must be duly authorized. You must record the financial activities of
GDS according to applicable laws and accounting standards. False or misleading record of entries,

records or documents, and misrepresentation or omission of material facts related to GDS financial
or business activities are strictly prohibited.

B AR AR Fe TR A, T B AL REREHEMEGE L, 126848
BEFREL AL, ASHENOSE, ERATCEAZIAN, HhmA, HibARRERE
FERF SR, BTG PA 7 BRIEFR T L FREAFELGIEH . EREATFITE
T AL B WS- AR A 09 I MR TR A A AT TR v R AT BRI AT T Ak 5
7 B RN HRE T AR FE AT A
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You must provide accurate, complete, objective, relevant, timely and easily understandable
information for financial reports and audits and shall do so by acting with integrity and
responsibility, by exercising reasonableness and prudence, and by acting to the extent of your
ability and with diligence and shall not make any misrepresentation or omission of material facts.
You shall also properly control all GDS assets and resources used. You may not exert any
fraudulent influence on or otherwise interfere with the certified public accountants auditing and
checking the company's financial reports. You may not carry out any conduct likely to mislead
GDS financial reports.

8. Jk 4%-3@ 48, / Business communication

PIAT b S-ie K 58 AT A ERCEM . LFLRGEIATREEFA BUTRE ZA
FFNTFe RIS B FAE AR, B4 FMETE, FELELRNT LA T
B AR R TR . BB RERA FHA R, ST, B i@l &k E XL R4
SR WERBARIE RN F =55 8 K GLERA) BHRF 207 B RIEITFRRABR,
T AR E KA K

All business records and communications shall be clear, true and accurate. Business records and
communications might be made public due to litigation, government investigation and media
reports. The employees shall try to avoid hyperbolic, exaggerating, and speculative wordings, legal
conclusions [sic] and pejorative or qualitative comments on other people or the company. This
requirement applies to all communications, including email, instant messaging and “informal”

records or memos. The records shall be kept or destroyed according to paragraph 8 [sic] (record
retention) in Article 3 herein and the record retention policy developed by GDS in the future.

9. J2FAM A& /Record retention

7 BHIEE THRFH RXICRKRRGGITR FEEN. 7 EARFEGBEREEZRA. TR TH
7 B BIEFA A ICRKRBATRE . RPBRHEEIRE .. EETHEY T, RMFLHFHR
WA ST BRIENILRK, wRERB LT TARIRASEATETA, HEHEEARTA
B Ao

GDS is committed to complying with all laws and regulations on record retention. GDS policy is to
systematically and regularly define, maintain, protect, destroy or keep all records of GDS. In no

case shall GDS records be destroyed selectively. Please contact the compliance officer if you are
informed of any suspicious behavior of other employees in terms of record retention.

e REKBERAEZ. TEPHAEEARGRTRAAGIFARBUT AL, B3l 5%4%
IR EFEFIRE R C TRt ar, BERE. RAETHRATELIFN. REFRAA X9,
RGPEH LA T, FELERIFE SR KT KAz H 9Tz 0 k. - F A%
T T4 B 345 G RM IR a9 P A 4 KTk (e B FUHRIESEM B T), B MR RIS
el f LGP ZEFIRFEAME, i TS, ETRZEHRFZBDHKBEGA H. T
EHEREIAGTHELERL AN RTRAEGEEXFRMEL, XAEAETATEIF, LA
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a5 I KT ARG, e REFTEF, W ERAZITE, @ ESEREH,.

Immediately contact the legal department if you're informed of court summons, non-judged or
possible litigation or government investigation in the trial. Before being informed by the legal
department of how to respond, you should keep and save all records possibly for response to suits,
or related to litigation or investigation and may not destroy or alter any such record held or
controlled. You must take active measures for all related records (such as email and voice mail
messages) that may be automatically destroyed or deleted without intervention to avoid destruction.
Such records, if damaged even due to inadvertence, may seriously damage GDS benefits. For any
question about whether a specific record is related to the occurrence or possible occurrence of
investigation or litigation or whether it will be used for response to suits or which specific way
shall be used to keep the record, you shall keep the record and consult the legal department.

TR F 7 B RKIEH AT LI BT W5 MU S E LA 69 8 & K 10 B R e ) 2 8945 71 .
You shall comply with GDS guidelines on how to deal with the investigation or query of
government and supervision organizations or law enforcement agencies.

10. 4%%4% B / Confidential information

VA — RN, A X7 BEIE LG —13 & R AARER & BLM PG FANT E
R it 225 64 PR 25 X SR 2R aE B SR W SR A R LAY S
As a general principle, all information related to GDS business shall be deemed as confidential

information. You must strictly comply with the confidentiality agreement or non-disclosure
agreement or other similar agreements signed when joining GDS.

(A
You must:

J TAFAEEAAF B 77 B BIE N SMEAT AL 8 48R %512 &
Not use such information for your personal interests and the interests of any person inside
and outside of GDS;

. FFE 7 B BB AT EZFZ L Blde, BAREERARELEEF. AE
HF, RAEFLBAE AELBLL, 2. WHERXBIEFARG TR IZFEL;
FRARAFBL BN F 7 REEZFEE, aEE R R TRIE. Mm7E. BBS. e,
EIRMRE;

Not disclose such information to the person beyond GDS. For example, you shall neither
discuss the information with your family members or in the business activities and social
activities or in the public places such as taxi, public transport means, meeting rooms,

elevator or restaurant, nor disclose such information via the Internet, including but not
limited to microblog, WeChat, BBS, post bar, blog or chat room;
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. WA B AR LA BAT A AT BEER T LSRTHE, TR L
7 B B R T EREAE &
You shall not disclose the confidential information to other GDS employees expect as

otherwise required by the employees to perform their business responsibilities as GDS
employees.

PR R L WE R BGE T A7 BRIEE QR R R AR AR A T H AR
FAZ AR . REW IR TERRERZ EGALLASZFRERE. 5B BHKIER
TATHFLGERN, o REAMTRAGLEERERZ L, B EKRA XS, TE
PR VIR AR S T A L B

The confidentiality agreement or non-disclosure agreement is often used when GDS shall disclose
confidential information to the supplier, consultant, joint venture partner or other related parties.
The confidentiality agreement reminds the person receiving the confidential information of the
need to keep such information confidential. If you expect to disclose the confidential information to

any person rather than GDS employees in business transactions, you shall contact the legal
department and discuss the necessity to sign the confidentiality or non-disclosure agreement.

FH, REKRESMEAXTEFAFHEETRFEA Tl B KL REHFRKF T
do B R E AT T VOKIE SAE A £ FAEAT S5 438 F 6945 &, 1B R 5 Bp 596 3% 436
Moreover, improper collection or use of the information on the competitor may make the

employees and GDS bear criminal or civil responsibilities. You shall immediately consult the legal
department if you're uncertain about whether to collect or use any information on the competitor.

o K TAREAT AT, F5EFHKAR. R, R IT4p# 57 ERIE I 2
A KX (XA Fasoh) WEN G &4 T,
For any question about the confidential information, please contact the legal department.

Meanwhile, you shall also comply with related guidance related to (internal and external)
disclosure of company information developed by GSD from time to time.

11.  4eig = A / Intellectual property

Faid AL (@B FER) FA AR e Mibfi Lits) 27 BAEN EL
W= o R B IR 6 FeiR FBARIE A 8] 6948 K LR e A2 Fr R AR AP P B R . &
o5 IR A G TG 7 1B B AT M ALAT E R 89 A A & e KO W BSB89 R A A
Ho RENERFE, BRFSIATFH BRKIFEG IR FAR ST FRRIRE T 7 BRIEGRE
1280 o X T it ZRAGEATF M, H 5 553K A

Intellectual property (including copyright, patent, trademark, domain name, website and business
secret) is important property of GDS. You shall ensure protection and proper use of GDS
intellectual property according to relevant policies and procedures of the company, and strictly
comply with the terms and conditions in any applicable proprietary information and invention

agreement or similar agreements signed with GDS. Without the consent of the company, you shall

not disclose the confidential information involving and/or belonging to GDS in GDS intellectual
20



property. For any question about the intellectual property, please contact the legal department.

11.1 #F 4% / Trademark

R A 5 77 B B8 b - X 69 F 50 5T BARYE 77 1B 2038 09 W AR A 35 ) BAR X A2 54 A 7 B
HYEW AT T RERFF M A7 BRIFEWAFE. SHRXFIF, o7 B L4
AR E B RAIF (CIEEABE KM AL —3 ) HRBEBAT A6 F4F, Eb i@ de ik
3R

You shall only use GDS trademark for the matters related to GDS business according to GDS
trademark guide and related procedures. You must notify the legal department of application,

registration and use of GDS sign, name or trademark or the tortious event of GDS sign, name or
trademark (including part of domain name or website).

11.2 peax (F4E4) /[ Copyright

KRG AT VA FER BAAINE S Fomly, RIAVE BB S BATAAE S0, B RER XA, FERT
B HIEGE R LB ER. THAFT TR LA, RETFREEGER, FTREREZ
HE Fo TR % BRI o

Production of the duplicate or derivative works based on the works with copyright without
authorization violates applicable laws and GDS policy. The works without copyright statement,
available for self-download and copy or belonging to open source software does not mean that it is
not subject to copyright protection.

7 B BAEAL NGRS WA, A8 HAN RN T BERSZBEN T, ZF LA
BAFZ AR o R T RFHAE FRISRAL ) REIRAA B3 R A

2N

The computer software used by GDS obtains the usage license from other companies and is subject
to copyright protection in most cases. The employee shall not produce, obtain or use unauthorized
computer software.

Besh, TR B M LT BAF, LB E R, 77 TR A ZAE o R BRAR
Po RIAFHEELA. KRIMEAREEMGLZRE R . A XRBAJIEAFT F L, J 514
i

Moreover, any article or picture from the network may not be exempted from copyright protection

even without copyright statement. The employee shall not copy, obtain or use unauthorized article
or picture at will. Contact the legal department for any problem about copyright.
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11.3 B L% M (&FBRA M. £LLZRNHSF) / Domain name and website (including
general website and wireless website)

ARG 77 B KA Ak SR K 69 F R OF BARYE 7 B B8 89 B AL 35 BAR XAZ AL R 7
FIE0 3.8 Bl Z M ko AT REZAF i EM BRALA 7 B RKIE6 3G B SR (LAE1E A
B SR A8 — 3R 5) M RRRBAT A6 F A4, Ml 8 e ik 5531

You shall only use GDS domain name and/or website for the matters related to GDS business
according to GDS domain name guide and related procedures. You must notify the legal department
of application, registration or use of GDS domain name and/or website (including part of domain
name or website) constituting a tort.

11.4 RA4bF #4eir =42 [ Intellectual property of other parties

7 B EIEBORR G ERAG IR Z A, EREA TR FHAG I 2 = ARG IT Ao deld A
RABG AR BAR ARES BABAE S TR (8447 B RKIEWG K sk S k) &
L RIFETALR), ol ARYEE R R An iR 2 TR A 6948 KA E BAL R

GDS policy is to respect the intellectual property of others and you shall not infringe with the
intellectual property of others. You must properly use the name, trademark, sign, copyright work,

data or software (including use on GDS website or other online and/or offline) of others according
to applicable laws and related authorization of the intellectual property owner.

H K DF T AL 7 B R 6 Fn i85 R R A8 Jm 2 5 AZAZAR R AL, 518 7 53R
Consult the legal department for any question about authorization of permitting others to use GDS
intellectual property or using the intellectual property of others.

12. w5 #A KR / Computer and communication resources

Tl IR IR e B3 56 R IE B . IR F A RE ST BN Z A, o R EF T
W AAAE 15 09 E D R 7 B R W RE AT R L& IMETHT XORE, ELMayp T L
53 5 34 Mo F 542 B3 ARER1T (IT Department) 3g%.

You must take all necessary measures to ensure the safety of your computer, computer password or
voice mail password. If you are sure that the safety of your password or GDS computer or

communication resources is damaged in any way for any reason, you must immediately change the
password and report to the IT department.

i AT EACIRACERAE S MG IRE wa TR, ¥ BT BEIFEQM >, §aptr BEEN
RIATAENE LS. AFFEAFCAN, F4T7 B HIE LG ITA TR 3551
EBAAIA, ¥ BT AEBEY T, 7EARFEARET @I EFEZF AR (EFE
TR 535 51E &) o

All computer resources used for the whole computerized operation and network tie, as GDS
properties, are available for GDS employees to engage in the company business. To the extent

22



permitted by law, all emails, voice messages and personal documents stored in GDS computers are
GDS properties and GDS has the right to unilaterally decide to review such documents or
communication (including email and voice messages).

TR ABLBIRE G F AN RE IR0 7 XAe A 7 B2 IE6 TR, RBEETRALIK
P AT B BB IR E5F BRR K. oA iE R, 7 BT AAE R HE
RFWTCE N T RELYTIERIR TR F

You shall not use GDS resources in a destructive, offensive or illegal manner or transmit
comments, language, images or other documents that might embarrass the addressee or GDS.

Otherwise, GDS may take disciplinary actions up to termination of employment to the extent
permissible under applicable laws.

13. SRR BREAENHEE [ Response to media and other inquiries

M7 B R IE6E XK ST AL, &7 BRIETHRGAFAEMR, TR TR FAT
HIER AT I R 7 BB LS P, w3k, MARRARELEATH; L7 BRIETFY
FBRHABER, TEGMER. EF>IIFRRALKRT®. A RRE BHERE EHER
B FEAT 3R RALT A K R 3o

Except official spokesman of GDS, no employee shall make a speech to the media, communities or
organizations with the identity of GDS representative or on GDS business issues without special
authorization of GDS marketing department and shall make a speech to the financial community,
securities analyst or shareholder without special authorization of GDS CFO. For all requirements

for asking for GDS information, a referral shall be given to the marketing department or the
investor relations department.

Rl af, WA m g7 BT R A & (AN Ferdsh) WENEME &4 5],
Meanwhile, you shall also comply with related guidance related to (internal and external)
disclosure of company information developed by GSD from time to time.

14. #HF7 EHBIENEZFRAREEL / Compliance with GDS policy on signature and
approval of authority

Bl IG5 77 B HAE X T 5 FF BAURA B AR BRI, B RIFEFIAT S
B, SIPBAEATAE TR TR TERZBRNITA, S TZERIEREALRS
You must comply with GDS policy on signature and approval of authority, and shall not sign any

contract or deploy any company resource without authorization according to the policy. Any
employee's violation of the policy is not binding on GDS.

15.  #, W E X F /Prohibition of Insider trading

WA R AN FRRGBR, TAEMRATALTR. ATASNREHH X6 FL—RRN
NFEZ, Bh bk BARECK— I ik,
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The company has an insider trading policy, which may be obtained from the Compliance Officer.
The following is a summary of some of the general principles relevant to insider trading, and
should be read in conjunction with the aforementioned specific policy.

R TAEFENSERIFATE LN, LG a) 69y A FAAIE . WAL G HE T,
ERTRIRBEARLE R TEFEEGETEIMEA. B, §TASMARTE AL R
T TAR BT F Mo Sesh, BAER TAT T RIENTFHE, @ LA L L3N
JEAr R AAE A A T ET BB A LA L B PRI F 8 E KA TR
By, BFERZFFEHE, BAEEZRZ AN ORERIESR, FEELELEATZFE LS
MARITESR “WE . BRARIGEETRBEZATN 2PN, RN ZELS, &
ERRTHNE R

Employees are prohibited from trading in shares or other securities of the company while in
possession of material, nonpublic information about the company. Prohibition on insider trading
applies to members of the employees’ family and anyone else sharing the home of the employees.
Therefore, employees must use discretion when discussing work with friends or family members as
well as other employees. In addition, employees are prohibited from recommending, “tipping” or
suggesting that anyone else buy or sell shares or other securities of the company on the basis of
material, nonpublic information. Employees who obtain material nonpublic information about
another company in the course of their employment are prohibited from trading in shares or
securities of the other company while in possession of such information or “tipping” others to trade
on the basis of such information. Violation of insider trading laws can result in severe fines and
criminal penalties, as well as disciplinary action by the company, including termination of
employment.

JU % RGBT EA R 20 B FH, ARG BRBENEE, Bk “EAFT B
Bo NUAEMEFARNANEEZRLIIELAGEN, AT R LA TEHOEZL,
i “EXR ARG AEA—REREN, LR TRAY WK ZRILIEHSNEGZ &, F
B BEALA ERE & — A “EX ZEGTH B

Information is “non-public” if it has not been made generally available to the public by means of a
press release or other means of widespread distribution. Information is “material” if a reasonable
investor would consider it important in a decision to buy, hold or sell stock or other securities. As
a rule of thumb, any information that would affect the value of stock or other securities should be
considered material. Examples of information that is generally considered “material” include:

o WMHLERKIAM, AT AR S M 5407 ik & T RAKT AR A 6915 &
Financial results or forecasts, or any information that indicates the Company’s financial
results may exceed or fall short of forecasts or expectations;

o FXRFH T ARG
Important new products or services;

o REIMBOKI RALE, @IEEIH. LRI AT RN
Pending or contemplated acquisitions or dispositions, including mergers, tender offers or
joint venture proposals;

o TRNEEERHRIEFMLL;
Possible management changes or changes of control,

o R R FH BRI AGEF 09 N FF R ALK
Pending or contemplated public or private sales of debt or equity securities;

o FTXEF REF NI R&K;
Acquisition or loss of a significant customer or contract;
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o T REH;
Significant write-offs;

o T RIFMRALIIM,; K
Initiation or settlement of significant litigation; and

o AT HIT 9 I E R ) FHIF R T 8 FAFEATRMF IR 484
Changes in the Company’s auditors or a notification from its auditors that the Company
may no longer rely on the auditor’s report.

BN G EEFERL A, BHEFTENRELEREET Z2RTHNNIELRSY, AAELM
el 6y, B RAT EIRAHL G T Ao

The laws against insider trading are specific and complex. Any questions about information you
may possess or about any dealings you have had in the company’s securities should be promptly
brought to the attention of the Compliance Officer.

16. 2AXAAFBRFIEEFEEZE / Public communications and prevention of selective
disclosure

8] 3 B EALN S e AL A E6AE R e R, 3T BAR AR Rt 8 69 BT B BT, A&
Mg AR ER KR @R, RMNGBER, EEFERMNG LY TFEPLHE LHE.
7 Akt Bk SR T G AR 5208 LG9 AT AR T, AR A, TERBAZE, wEAK (1L
Sl R HATIF) K. AFHREFTRRIL, R AR AR E 2N G5 860 E
K, HBRNETH X FZHRLE

The company places a high value on its credibility and reputation in the community. What is
written or said about the company in the news media and investment community directly impacts
our reputation, positively or negatively. Our policy is to provide timely, accurate and complete
information in response to public requests (e.g., media, analysts), consistent with our obligations to
maintain the confidentiality of competitive and proprietary information and to prevent selective
disclosure of market-sensitive financial data. To ensure compliance with this policy, all news media
or other public requests for information regarding the company should be directed to the company’s
investor relations department.

k75 24 2 | Prevention of Selective Disclosure

Frab it B E, FEFERESRZE G0 FPTA NG XKALEAFREHE. £
FTAE, B4 RALRBET A LT H LN 8, Ml &b A B ARGB R,
PP CRBEHEE RBEMNEELZRAETETRRESA, ZE A,

Preventing selective disclosure is necessary to comply with U.S. securities laws and to preserve the
reputation and integrity of the Company as well as that of all persons affiliated with it. “Selective
disclosure” occurs when any person provides potentially market-moving information to selected
persons before the news is available to the investing public generally. Selective disclosure is a
crime under U.S. law and the penalties for violating the law are severe.

WEATHA, BABREAER S ABTREE. LR THREFZFAAL:
The following guidelines have been established to avoid improper selective disclosure. Every
employee is required to follow these procedures:

o WA HIFTHMIT H B TR RBEAR AR T 0 8 AR, 3 RE L E R PATE

BRMEE R EEAR TR THAE (%A “BIRERAAT) 347,
All contact by the company with investment analysts, the press and/or members of the
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media shall be made through the chief executive officer, chief financial officer or persons
designated by them (collectively, the “Media Contacts™).

TRBEARER R AS), BB EF RN T, 39 AT eERT I 2 H7IF 3 3 Bk
R, REAET X T8 XE k589, T ATHENGE &

Other than the Media Contacts, no officer, director or employee shall provide any
potentially market-moving information regarding the company or its business to any
investment analyst or member of the press or media.

FiA R B iE e AT e MR RAEAR R R FALH 2N AL 509594, R84
R R AL, @ e BT PTA N 8RR, ¥ b RA[SiC] BRIk & A9
3 TS

All inquiries from persons such as industry analysts or members of the media about the
company or its business should be directed to a Media Contact. All presentations to the
investment community regarding the company will be made by us under the direction of a
Media Contact.

MRAEARTR R AL, ATAT R T, A0 B SR, AR A X 8] S 3Lk 45 9 AL
Hme L RTAEET, FRIF T A EHRIER A

Other than the Media Contacts, any employee who is asked a question regarding the
company or its business by a member of the press or media shall respond with “No
comment” and forward the inquiry to a Media Contact.

BT EFTHMIF AR T &34, A AT & XA A 845 &6 F AAAR, FRER
LR AT

These procedures do not apply to the routine process of making previously released information
regarding the company available upon inquiries made by investors, investment analysts and
members of the media.

‘]}}

S M 3N 8] Sk T B R 69 BURRY LB RE R A AT, WA SRR T A
Please contact the Compliance Officer if you have any questions about the scope or application
of the company’s policies regarding selective disclosure.

w. AN &L /1V. Implementation of the Code

4% / Responsibility

7 B BABAAL R TR AR AN LR A, 2 R TP AR AREE . T BB A K
FHB ARRHETAXAE, DEENGEMIFEFRISEEFRABE LT, R IRE
F AR B

All GDS employees are responsible for giving play to the Code, but they are not helpless. With a
vast amount of resources and personnel, GDS has developed related processes to answer the

questions of employees and guide them in making decisions on complicated matters. The
employees shall sign the statement of compliance with the Code.

F 5K 3] / Seek guidance

AR ) I TR A 95 3R BT A 19) R PRAE A 2 09 B o do R AR ACE W] BTt 09 14T BUR AR £219
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AT T EAFEEH T FAEAME R R, BRGEN EE. F530. AN KRR,
SR FTARAAER PR HAAEF RG] BRF Bt B 758 T Ko

This Code cannot provide definite answers to all questions. For any question about any policy
discussed in the Code or difficulty in making best decisions on how to act in specific circumstances,
you shall seek guidance from your supervisor, Legal Department, HR Department, the Compliance
Officer or other persons stipulated in the Code. For specific matters and corresponding contacts, see

the table below.

Hod | ETiAE AR MRS ethics@gds-services.com 34 4447 &ML B & +86 21 2033
TAER (900 - 1800, RN F—EA LKA SAATA, BiED. R

0301,
£ IR, B, PERA L TiA T ethics@gds-services.com R85 &8 7 Fr ABE R, it
TR BARF AL CRIRH B

You may contact the compliance officer by sending e-mail to ethics@gds-services.com or by
calling the hotline at +86 21 2033 0301 during the normal office hours (9:00 — 18:00, China
Standard Time) Monday through Friday, for compliance consultation, informing, approval and
reporting. External persons may also contact or report to the compliance officer by sending e-mail
to ethics@gds-services.com, as detailed in the Whistle Blower Policy.

2% R ¥ 3= 2 e
Classification Matter Contact party | Approach
REHLEA BT R
Whether there is conflict of interest S EA | WRAE, K
EREHDRGH ARG T B HIE L5055 Compliance E-mail,
Whether an activity constitutes competition with GDS officer hotline
H R P RIEZ AL R R HAF
Providing or accepting gift, recreation or other entertainments
IHRNFEREHEALERTRALENGAE RIFdE X, L
TR TR, REAMMTH T KT MR G5
Bl Whether a specific record is related to an ongoing or threatened
. investigation or litigation or whether it will be used for response to
Consultation suits or which specific way shall be used to keep the record
AL T VKGR A8 A X TAEAT 253 F 4913 & P i i
Whether to collect or use the information on any competitor Legal E-mail
X THRERE S department
On confidential information
% FHaif 5
On intellectual property
kT (FER)
On copyright
. K@%%Ké%%ﬁ%$# U BRpE M
AR Unethical or illegal suspicious events ) E-mail,
Report o R L iR @ A T BT Complance | hotiine
Suspicious act of other employees in record retention
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it F R

Accounting items

AT B RBAE AT E BARR B AR KRBT s E M R4 A

FRBAT A
For GDS sign, name or trademark e
Application, registration or use and other torts without authorization Legal HR A
A2 77 B B 69 38,5 A= R Ak department E-mail

RBER T i EMIALA FRATA
For GDS domain name and website
Application, registration or use and other torts without authorization

. SRR | W A
FERT £ 6 %565 ) T B L3 R, A

Possible occurrence of any potential connected transaction Compliance E—m_ail,
officer hotline
KB T WP ) RAF AR
BT A R A 89 s R EURA &
Informed of non-judged
kil or possible litigation or government investigation in the court
Declaration summons and trial e i -
5 oh3p AL #HAT W S-4E R B TR T AR AR &) LB AR EAE 6 Legal E-mail
i 8 2 B AR WIS AR A P AG 4 e department

Expect to disclose the confidential information to any external person
in business transactions
discuss the necessity to sign the confidentiality or non-disclosure
agreement

3. X421z % | Key principles

o REFALAFZE LT AENH, AR AT ERNE— EaMCE EAFI BT, 12 AT E
MH LR, FHYERALSSEFRERLTHSMEN T BELZR ZATAHEHF Y KIE
AT F ARG FEL T, 2R A TR T IUAFA:

If the right way of doing things is always straightforward and clear, we believe that you can form a
correct judgment in light of the above instructions. However, it is not always simple and clear to
tell what is right and what is wrong in the realistic business world. Do remember to first ask
yourself the following questions if you cannot determine what is right or if it is difficult for you to
act correctly:

o RWITARTHRIT B HIEHH S F LHA{EIN?
Does my behavior reflect the core business philosophy of GDS?
o RWITARTHAT BEFEWH R XA H#?
Does my behavior conform to the best interest of GDS?
o RUITARTLE?
Is my behavior legal?
o —ANEAFEE LA NHARXAABD?
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Will a person with high integrity standards do this?
o RERBEEMXANFRGITHD?
Am | willing to make my behavior public?

LA EAEAT— AN PR EF AT, W ATA TR FEH,
When the answer to any question is no, this behavior may not be correct.

4. ik R AT A %3% / Report of violation

do F s B R EALAT 15 RA KA E . RN R B RIE6M A BRGITA, G if!p
©] AR T ARATIRAE , BAREAE ORI Y. AT AE 6930 R &3 1A A SR i
WERAREEN. REAXRAEEAREETETHERE, REMARTHRAELE %It
AT RO B L REXE 84734 R4 éﬁ:i}iﬁﬁzdﬂ)‘] , e iE S A LR
HREIREY, ZTERBELLENHAEHAERKA, BEMFLT, B3 ERBENELET
PR, HREL AT AT RGP R M. 7 AEBEF A ERLRZFRELE, A
WA KPS EERAREZFREE, LR —WHAFENTHHRE. R, ZEK
V&N b7 43 2 T o L RRAM AT HIRIAT A o

If you are aware of or suspect any violation of relevant laws and regulations, this Code or GDS
related policy, you shall immediately report to the compliance officer, as detailed in the Whistle
Blower Policy. The department responsible for investigating will follow up within a reasonable
time and explain the progress to you. While the specific information on the investigation shall be
strictly confidential, you can still be informed whether the investigation is in progress or has
finished. You should report ascertained or suspicious violations to appropriate personnel rather than
seeking to investigate on your own. GDS will directly contact you when necessary in the
investigation process. In any case, you shall keep confidential your information and do not discuss
your problem with anyone else. GDS will cautiously deal with such information, only disclose it as

required in dealing with relevant problems and make every effort to keep confidential your identity.
Meanwhile, GDS will strictly punish any attack and retaliation against a truthful informer.

5. A X4 FERHRIFLE £E / Complaints and concern on accounting matters

7B BAEE) TERFHA FE FR 2 AENRAR T IER S E. T FR. AR
S EFRATHFR (“SHFR) ARIFIMAFXEZNFR, L7 THA TER AT
R, RS 7 KR AL CRIRF Y. 7 BB ERALLZFRE, RALEM X FM
SEENAREZFLLE. BT ETRN ST FRAMGEERIFREAZREZGALTH RLZ
RE et FRT e SR T ARAITIZF
GDS is committed to complying with all laws, regulations, accounting standards and internal
accounting control systems. Each employee has the duty to timely reporte complaints or matters of
concern on accounting matters, internal accounting control and audit matters (“‘accounting

matters”), as detailed in the Whistle Blower Policy. GDS will cautiously deal with such information
and only disclose it as required in dealing with relevant problems. A person lodging complaints or
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expressing concerns on accounting matters out of good faith will not be retaliated against.
Complaints on accounting matters may be lodged with the compliance officer.

6. *+i% B AT A % #& 4% / Sanction of violations

A ) 2 B8R TP EHE A o
This Code applies to the employees at all levels fairly and impartially.

7B ERRKRGSE TR CERAENTAGEE, FTRAAGRSETHRE LG
EE R, RIEE R R, 7 ERIERBOHEATE R AEN &7 B HKIELEBCR. 25
AT AT AL, R T RARENZ T BEELBR. B0, ¥ eELs, ek
N OIERIRT N R ABRRF XN FiEUF. b, RFBERNFE, ZELS (ARG OHER
Ry k&S OEIRIEHR) TRER TRAE B R ZF 15 RAT A RS B 5 RAT A
RARYE 7 B A0 HOR R RS AL, AR AT BHKIEREZFH AT A i S E MR BIE
AR 3K B F 5269 Ao

GDS hopes to prevent violation of this Code and prevent illegal event after violation as far as
possible. According to the applicable law, GDS has the right to investigate any behavior in
violation of this Code and other GDS policies and procedures. Any employee violating the Code
and other GDS policies and procedures will be subject to disciplinary sanction and the ultimate
disciplinary measures include termination of labor relation and civil or criminal prosecution. In
addition, according to applicable law, the disciplinary sanction (the ultimate disciplinary measures
include termination of labor relation and other disciplinary measures) also applies to the persons
instigating, assisting or approving such violation or knowing such violation without timely report

according to GDS policy, and the persons making false evidence or concealing the fact deliberately
when GDS investigates the violation.

EMRIEETERFE —FFH AL R (TR RS) REZHF LK (MaFR). % 3% (4L
Sos WhH.IRRGHAAKA) F 4K (ERTGBAT) BH5 & (KR H5ELEA).
FOX (EXFEHE). FOK (FRERE). £ 10Kk (Lir ) K= ERMEEFALSE
KOG DR TR T K F o FIBT, 28 A AARYE R T IRACH ) 3 5+ %) Fol R T4 F 6948
K PR 22 T i B S AR BUH — 30 AR T 0 AU R R (R ), B Fel SGE T A B B
A2 T A 2 5 )2 J, Fml 3¢ FATARPT FKAT 09 B (Fe ), FF 50 Al 338 & FL b AT | o & i
A 3 Jih BT 2 B 6 PR Ay v 3R BB — Bl & o

In case of deliberate violation of paragraph 4.1 (Workplace violence) in Article 1 or paragraph 1
(Conflict of interest), paragraph 3 (Present, gift, recreation and other entertainments), paragraph 4
(Performance of job responsibilities), paragraph 5 (Protection and proper use of assets), paragraph
6 (Significant information disclosure), paragraph 9 (Confidential information) and paragraph 10
(Intellectual property) in Article 3 or serious failure to comply with above terms, the employee will
be relieved of labor relationship. Meanwhile, the company has the right to cancel all granted equity

incentives and awards (if any) according to the employee equity incentive and award plan and/or
the equity incentive and award agreement signed by the employee, buy back and/or confiscate all
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shares (if any) attributed due to the vesting and/or exercise of equity incentives and awards, and
confiscate and/or recover all earnings from sales of the shares involved in the equity incentives and
awards.

7. AR N 4925 %, / Waivers of the Code

AAREMNGBL, RTHEFAREFaNMXERF D, Bk EE AL AN 2
K, BETEARME AL GBS, FALARNE AL FRIT L TAES
Waivers of this Code may be made only by the Board or the appropriate committee of the Board

and will be promptly disclosed to the public as required by law or the rules of the Nasdag. Waivers
of this Code will be granted on a case-by-€ase basis and only in extraordinary circumstances.

8.  JE4J&A# / Non-created rights

AN 77 B RAEATEN A e 589 R ARN . REEBCRRARF F Y, &I R RAEAT
BATFEMR T B BEH 255 RAXEALRER R, RENFEESR,
AN RAE ST G AR K20 R T AGAEAT 55 obdl X 0942 &, TR ARG EAT S RIALH] o AN
TUARAS B, LHAGMARAEZT BEIBGAR Lo, EA FTERN T MFEF RATMA
AREN . ERF L, A RXRFEREH GBI I BL NS IR R A ALK I d A
M X OA 2 L@\ BlL i TAE,

This Code is a statement of the basic principles, key policies and procedures of GDS governing its
the-business operations and is not intended to create and does not create any right for any employee,
customer, supplier, competitor, shareholder or other persons or entities. Similarly, this Code is not a
contract and neither this Code nor any related information communicated to the employees before
or after this Code constitutes any of your contractual rights. This Code may be modified from time
to time and the updated version will be published on GDS intranet. You are responsible for

informing yourself of and complying with the latest version of this Code. The notice of each update
will be sent to each employee via the company's e-mail system, bulletin, intranet or OA system.

9. i#i2E 1 / Notes

ZEBBEAEATERIRAREG R FM. STARUNFAMZHANE, RTE HEFEL
R T FMF £ 69 L

GDS provides region-specific employee manuals. For matters not covered in the Code, the
employees shall comply with more detailed provisions in those manuals.

ARTEREGFENTAAILGFNASEFEEARRZEEFLE, RTERBEEI AL
LB, AR BRERZFTEEEN. RSEBNEREZH X697 B KIE6GBUR
5#547%F,

It is the ultimate responsibility of each GDS employee to ensure that GDS complies with the

laws and regulations and highest ethics standards applicable to the company’s business.

Please familiarize yourself with and act stringently in accordance with such laws, regulations
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and highest ethics standards and related GDS policy and guidelines.

K F 2016 £ 11 A #5757 H 407 o
This Code is revised and promulgated in November 2016.
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